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{6) Approve the alloecation of Carcer De\:e"ﬁ?mmem Pogiticons 4o

fecilitate the treining and development of career enploye
* ® i#*
CARGER DEVULOPENT 2OSLITONS
GENERAL

Tndividuals who would be gosent from thelr reguiar

et
-
#

£

pericds in exsess of oix months for the purpose of pavbticipsting ix

formal tralining or other Agency plamed development actlwilty wny.

with the approval. of the CIA Capecy Service Doard; be Lemps

Gl

assignad to one of a Limited nurbor of Cavesr Developmont nosibieois

which hove been established for %his purposs.

REQUESTS FOR ALLOTIDYY OF COANTIR DEVELOPIINT POSITIONS

(1) Rocvests for sllotmant of Cavesr Develepment positics will ho
prepared in mzmdrfaplifmw by the Corponent Hoed who lng asrooy
planning responsibilily for the Individval concewned, Sueh
requests will be addressed to the Chnirman, CIA Corecs Serviss
Boerd and forwarded to the Exscutive Secrvebary, CIA Caves:

Service Board, They must ineludes
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(a) A statement of the individual's sarcer plan as approved

(2)

(b)

(e)

(4)

(e)

sesurity Aniormation %

PERSOINEL

by his Compouart Career Service Board,

A deseripiion of the nature and prebable duration of ths
specific develoment action proposed,

The speelfic assipgument which iz plaumed for the ind.z.vicb.lal
upon cempleticn of the proposed development action,
Inelvding = aygurance that & suitabls position will be aveils
gble ab that bime,

A Justification of ths neesssity of accomplishing the
propesad devmilopnent acbion through the use of a Career
Development position rather than through some other admine
istrative doviece, and |

Sigrature lines en the last page of the request providing
for the concwrrences of the Dirsstor of Training and the
Assistant Director {Persommel) snd the approval or dige

appmval £ the GIA Carser Service Doard,

The Txmeutive Secvotary, CIA Career Sarvice Board will insure

requests are cerplote mad will coordinate them with the Director

of Training and the Assistant Director {Persormel) before they
are submitted for consideration by the CIA Caresr Service Board,

The CIL Caresr Service Doard will eonafder mques‘bs .fcr allow
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of Career Developuient p@'iﬁ.‘i ong to scsormodate imiiv:l.cmals

grade GS=16 and ¢bove only with the waderstanding that no new
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Super-grads position will be requested or encumbered %o covor
the individualis absence from his 50@;&1 ditbles,

(L) Requests for zllotment of Career Development positions which
are approved by the CIA Carcer Serviceﬁ Board will be reburned
to the Office of Training for preparation sud transmittel of
sn appropriste Standard Forxm 52, Request for Persomnel Action,
This docwment will be accompanied by the originsl copy of the
approved request for inclusclon in the individealls Offieial
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